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Most vcsea?ﬁp on women's work has focused e]ther on labor force part1t1—
pation or on hours worked dur1ng a survey week. Less commonly, hours or
) weeks worked during a year have been studied. Only recently has the work be- .

. . . . 1
havior of women over longer periods .been examined. In order to answer

N -

questions about change$ in the degree of women's work attachment, this paper

describes dnd dna]yzes the work exper\enco of marr1ed women: over a five- deP
' i

‘pGVIOd beg1nn1ng When they are 1n their mtd- th1rt1e§ \ At this qtaqe in .

.\ -

their Tives, most women hdve complomed tbo1v families dnd no 1onqer have
preschool children. During {pese"yoavﬁ. some women resume paid’ employmont

‘on a regular basis, others work from time to time, while still othors remain

out of the labor market, entin@ly.ﬁ The first part of this paper looks at

trends in the pe}cehtages of wemen who chopse each of these options. The

~t

second part examines the reasons for these ‘trends.. N

-
-

Determining what changes have. occurred in work attachment k:jmportant

" for understanding women's labor markegt problems. For example, 1 “has been

suggested that the increase in women's labor force participation implies an -

influx of inexperienced workérs, which in turn explains the increa§in§ male- i
female différenfial bofh in-earn%ngs agh ;n the ynémp?eyment rate.2 However;_)
it is not clear whether the increase in 65k§icipation‘fs due pfkma;ily fq an

~ , . , _
increase in_the percentage of women who work at ébme time or an,inofeése in

'
)

[

i e e e im e e

.In their survey of alternatiye measures of Tabor supnly, Ca1n and Watts

(1973) cited only ‘two cases in which labor supply was studied over a period .
lgnger than one year. Recently there has been increased interest tn the
long-term work experience of women; see, for example, Sandell (1977),
Maret-Haven (1977§,~M1ncer and Ofek (1979),and Heckman and Willis (1979).

ZThis-explanatlon was suggested in the Economic Report of the Pre51dent

1973 ''''''
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the percentage of time Spvnt in the labor force by women who do work. In !

L]

the latter case, an increase in thv Tabor forte participation rate would not
imply a decrease in the. dverdqe level of recent work experience in the
female labor force,’ © o

The sétond part bf this paper investigates the causes for the increased
work 9ttachment of married women.. Are women worting more because of economic
pressufes. because of decreasing family responsibilities, or because their
increasing educationai attainments allow theﬁ to obtain better jobs? To
what extent héve‘changinq Op;:Tan about women's roles gontributed to changes
in work behavior? Answers to these questtons are iﬁaortant for predictibn

-

of future trends in“women's work attachment. (
N
v -

N

'
-1976

Changes in Work Attachment 4966

This study ig based on the work histories of mature women obtained from

‘the National Lonq”tudinal Surveys of Labor Market Experience (NLS) for the

ten years from 1966 to 1976 In order to look at trends in work behavior,

these 'years are divided 1nto two five-year periods, and the work experience

of women who were 34* to 38 years of age in 1966 is compared with that of'

Ay

women who were 34 ta 38 in 1971. The measure of work attachment used is the

. - N ” ¥
-1 )

-

3For example, 1f in one year 60 perceht of all womsp Zorked and on average
worked 70 percent of the year, the part1c1pat10 ate in the average week
wou]d be 42 percént. An increase in the week]y participation rate would
*occur if mare women worked at some time during ext year, but could also
occur if 60 percent worked, but worked 80 percent o the year. .-
(AN ’ ' ' - .
nOver 5,000 women rqpresentlnﬁ/g/nat1onal probabd ity sample have been inter-
viewed at intervals beginning in 1967. A complet@®description of the
surveys, which include three other cohorté of men and womep, may be foiind
in Center for Human Resource Research (1979). .

-
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N percentage ok weeks worked during the five-year peripd.5 Since a major
’ .
. tocus 1is on continuity of employment, percentage of weeks worked is used

Instead of percentage of hdurs‘wbrked, which does not distinguish contjnu-

- .

/ _ous part-time employment from sporadic full-time emp]oynient.6

Table 1 shows fhe'percentage of married women with varying degrees of

work dttAehment in ‘the two five-year periods, 1966-1971 and 197171976.7
; : ¢ -«

‘sThese figyres include only women who were married throughout the given

period. The percentage of married women who did not work outside the home '

at any time duwihg a tive-year period was, of course, much smaller than the

‘roughly 45, to 58 percent of women in this age ' range who were out of the

labor torce at a single point in time in recent years. Only 30 percent of

°In Lomparlng the amount of emp]oyment of narried women in the two f1ve-,
. year periods covered by the NLS, one limitation of the data should be
) noted. During the first five-year period, questions on past employment
covered each year of the period. During the second five years, three
. . interviews were conducted: in 1972, 1974 and 1976. In each case, qués-
tions on weeks worked coveqed only the year prior to the interview,
leaving two one-year gaps in the.respondent's work histgory. For the 1971-
1976 period, the percentage of weeks worked ,in the three reported yeay
will be assumed to be the same as the percentage for the entire five years.
~ Because of this data limitation, the percentage of women with a strong worﬁ)
attachment in the second period is probably underestimated slightly while
the percentage of women who remained out of the labor market entirely tis =
slightly.overestimated. Comparing three years of data with the full five
years in«the 1966-1971 period suggests differences of about one percentage
point caused by the dlfferlng number of observed weeks. )
. /

=

6In both per1ods, women with a strong attachment as measured by weeks worked -
were also more likely to work full time. ‘About 70 to 75 percent of these
women averaged over 35 hours in all survey-week jobs in the five-year '
period. In contrast, less than half of the women who worked less than pne-
fourth of the wéeks were full-time workers when they did work.

» L} ‘

Weeks worked in 1966 were for the ca]endar yéar. Work histories for 1967-
1972 covered the periods between interviews, which were held in the late
Spring of 1967, 1968, 1969, 1971, and ™M72: The 1966-1971 period ends on
the date of the 1971 interview. The 1971-1976 period begins 8n that same
date in each individlal case. ©e N .
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Table 1 - Percentage of Wee‘s werked in Two Five-Year Perjods: ' o
. ‘Mdrrieé'women Age 34-38 at the Beginning of Each Period
\ ' « - . ' " 4‘\-. ) \.

(Percentage distribulion) <

Percentage‘of .
weeks worked _ 1966-1971 1971-1976 :
. ' ' TOTAL POPULATION®
‘ Total ; 100. oo 100.0° ~
0 2909 - 4.6 i
1-24 _ ' 11.2 N 11.7
25-74 21.8 216
75-100 . 3.1 | © 36.0
Sample size . 939 758 .
oo - © . WHITES | -
S Total - 100 -0 | | 100.0
0 ' 30.9 ' ’ ' 25.9
' 1-24 . 10.7 . 12.2
75-100 : . 30.7 34,3
Sample size ‘ 7357, o, 629
] . BLACKS ~
Total ' 1000 - 000
1 0 , 6.7 . : 4.7
1 1-24 16.2 / 1.6
25-74 . < 25.9 B 20.2
75-100C o 4.2 / 53.5
Sample size ‘ - 204 . 129
/’ .
a, . . : : ' o
Weighted to take into account oversgmpling of the black populgtion. L 4
’ o \ - ' .
\ ) L)
bl . - I - ~ ’
- - ‘
L ' JE "« . \
S '
2
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[ -
the women in the sample were not employed at any t{me during the 1966-1974‘
period. By 1971—1976L\\>]y 25 percent oid not work at all. The “"tradi-
tional" housewife who never works out91de the home i5 now-a dec1ded m1nority
ot all marrled women in this age range. . |

In both peniods women who worked less than thvree-fourths o# all weeks
weeks were a significant fraction of the total. ﬁ§27311 of thése women
can be considered sporadic workers. Among white women in the'firstiperioo
sample whose subseqUrent work experience can be followed, about 7 out of the
38 percent who worked 1ess than three- fourtho of the weeks were labor force
reentrants who were beginning a perlod of cont1nuous employment during the

five-year period. Another 3 percent were lgaving the labor - farce for an

extended period, in some cases perhaps permanently&: Thus, less than 30 per-

cent worked 1nterm1ttently"§The correspondlng percentage for black women

was somewhat hlgher h1gher--about 37 percent Within the-groups of inter-

mittent. workers there was a great variety of work patterns, ranging from
. .o ',

upmen'who worked only orce for a few weeks ta those who occasionally spent

a year or twoe outside the labor force ‘and ‘those who worked every year for
\ A

part of the year. r

!

Strong work atfachment became more common between the two periods. °

Y

. /
Approximately 30.percent of white women worked at least threewaurths of

the weeks in the first per1od and this strongly attached groyp inckeased

.to aboyt "34 percent of the total in 1971- 1976 For black women, the increase

— .
was much larger: from about 40 to over 50 percent.
\5*"rmat do these changes indicate about the average amount of work experf
ience of women wquers in recent years? Is wark experience deolﬁning with
an influx of new entrants into the labor force7 The/patterns of work attach-

ment\that we observe suggest that, so far as recent work experience is

+ Y
.
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“ N

concerned, there has been no-decline. Among wh(te women, increases
. A

occurred both in the strényly attached group and in the groups.who worked

for a smaller part of the time. ‘InJother\words, more. white ‘women were
working in the second period ag al¥ levels of attachment. Amoﬁb black
women, the pattern was differeng. They showed,a large increase in the per-
centége who worked‘three-fourths or moré‘of.the‘period, a]ong with a de-
crease in the percentage who wére les; strongly attached. Considering
only those women who worked at éome time, no mattér how }hort. the meaﬁ
percehtége of weeks: worked inc;eased between the two perjodé, from 62 to

64 percent for white women and from 63 to 70 percenty for biack women. “at -
teast for women in their late‘thi}ties and e;}ly fortie;, the Tevel of.
recent'work'experience ha§ increased along with increasing labor force

8 \
participation.

' N
Regression Ana]ysis of Factﬁgs Affecting Work Attgchmeﬁt

) .
In this section, regﬁéésion analysis is used to determine what factors

have important effects onyomen's work attachment over a five-year period.

*

Two measures of work attgchment are used as dependgnt variables: firsﬁ,

-

whether the resqghdeﬁt worked at some time during-the five-year peridd and

. \.
second, whether she had a strong attachment, defined as working at least

’

three-fourths of "the weeks in the period. . o

-'Wﬂ; independent variables used in the ana]yéis are-<numbef and ages of

“children, the family's income without the wife's earnings, the woman's /// 3 \
. - . . . é

|

'ed(catiOn and health, whether the family, moved during the period, the

’

8for women who were 1in the labor force during the survey week at the end of
each period, therewwas similarly no evidence of a decline in recent work
‘experience; on average they had worked slightly less than thrée-fourths of
the weeks in the preceding five years in both 1971 and 1976.

X o
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average unemployment rate in the places where the family lived, ‘an index of
the demand for female labor in these places, and whether the husband was a

‘/} farmer.‘9 A1l of these factors have beeh found to affect the employment of
. &

women at single points in time and should, therefore, affect long-term work
. . . o .
.attachment as well.]o The importance 'of a woman's attitude toward the

propriety of work has also been found to affect‘her.sub56quent labor force

N

behavior Since the period being considered was one of rapid societa]

chanée in these attitudes, this fattor~w1]] be considered separately

¢

Data  from the two five year periods are combined into a single sample

\ In doing this, it is assumed that there have been no behavioral changes ]

between the two time pe*10d8."A dummy variable indicating that an observa—ﬁﬂ

\Y ) i (]

—_— ' tion"is fram the second five-year period is then added to capture any time
trend not.accounted for by the-pther'independent variables in the re-
gression equatjon. tater, the assumption that there have been.no behavioral
changes will be tested by interacting the time-period rariable with eqch'df

/ ° the other independent variables. _ : ’ ) (

r Y v . . ‘

9A comp]ete descriwtion of all variables may be found‘in'the Appendix.

A
-

Family income, chi]dren, and the wage rate have been used as independent
variables in most labar. supply research, beginning with Cain (1966) ‘and
Bowen and Finegan (1969). Rather than predict the wage 'of nonworkers, the
present paper uses education in'place of a wage rate. The effects of the
unemployment rate and the demand for female“labor were also examined by -

. Bowen and Finegan, whose, index is used in this study. Sandell (1976) has
- studied the ®effect of mov1ng on women's’ Tabor force participation '

‘ ’ ' / v
1 The effect of sex role attitudes on work behavior Has been studied by
. Macke, et al. (1978) and Sandell (1977). Waite (1979) used sex role
N attitude changes.to imprdve predictions of future labor force participa-
tton.

g . . . A -

“10
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' F : Tables 2 and 3 ;%“w the regression‘equattdns fer white and black women,
| re§pect1veiy for the probability ofhworking at all/and for having a strong
~ attachment. In each case Enuation 1 shows all independent variables except
the role-attitude variab]e, while in Equation 2,-role att1tude 1s‘added " As
> ‘expected the numbii.and ages of the children a woman has, her education,
her health. and the fam11y S 1ncome without . the wife's earnings all affect
both measures of work attachment oyer a five-year.period.
Many of these factors have a greater 1nfluenee on strong attaehment
than on whether a woman works at all. -For.example, children, poor health,
) and (especially for white'women) moving, may all cause gaps in emplbyﬁent
even though they do not preclude working entirely. Women with a college N

_ education are somewhat mote likely to work than other women, but they-are

///‘ . mych more likely to become strongly attached to the labor forte.
< . . \" .
\\// ' :\\)n past research, a number of differences in the factors influencing

the lapor'force participation of black and white women have beerrifc)_und.)r.2

e ,
The most important of these are the smaller !deterrent effect of both" family

income and the presence of ehildren on black women's propensity to work.
’ )

Considered over a five-yedr per1od however, this p1cture must be modified.

"The effect of family 1ncome on the chances of working at all is indéed
A\ J

“weaker for black women than for white, but income appears to have s1m11ar
deterrent effects on the chances of strong attachment for both .groups. The
presence of young children also decreases the chances of working to a
similar degree for the two groups. However wh11e white women are less

e

likely -to work as the tbtal number of dependent§ in the family 1ncreases,

$

12Bell (1974) prevides an interesting.study of differences in the factors

affecting the labor force participation of black agd\white women.

X

) . 1n
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" Table 2"
ul

<

‘ .

Attachment to the tabor Force Over Time:

¢

Reqféssio(ﬂResu]ts for White Women.Ages 34-38 at the Beginning of Each Period

. (t values in parentheses)

hy i.__,._ﬂ & - ~.__--~.;,.ﬁ--l_,_- i

-; Nependent Variab]esa:
L——T——-———.. - . e

] N \
llpdepgpden@AVariablesa:_

| MNunber of Dependents
" Youngest Child -0-5 years
Youngest Child 6-10 years

i «

| NoungéstChild]1-17years!
)

Any Child 18-23 years |
; Finished College

. |
|

Attended College-

1)
4

!
i
|
t

; 1ealth’ .
L - |
L . b |

Family .Income

Hnemp]oymenf Rate
' ' . [ i
Nemand for Labor :

Farm Dweller . [ .

 Maved - v

#ﬁidn'; Finish High Sch061;'

“Working at A1l

Y

U (2)
'__022:** __02]***
(-2.42) (-2°38)
| 233%Rw L 20pww
(-4.66)  (-4.55)
a 157%x% 2 gpka
(-3.58) (-3.59)" ,
-.047° -.044
(-1.%5) (-1.17) -
L 100%* 097 %+
(3.57) (3.50)
L 135%* . 108**%
(3.30) (2.66)
. ..063* .054*
 (1.59) (1.38)
QPR - 0BT ***
(-2,48) (-2.38)
L 100%* - 09 * ¥
(-3.02) (-2.77)
<. 0] 7H** . 016***
(-8.27) - (-].88)
- \
S.013%* - Z.014%*
(-1.66) (-1.77) |
<_.000 -:001
(-.13) (-.32)
-.060 -.049
(-.95)7 (-.78) ,
-.039 ., -.037
(-.94) (-.91) °*
1y

Stroﬁg At tachment

(1) (2)
I _ 015%
(-1.69) (-1.65)

- .386%** - . 3AQhk*
(-7.57) (-7.50)

-, 347%%x " - 345w
(-7.77) (-7.81) r
- . 194**x ' - . 19Q%**
(-5.07) (-5.03)
_O70%** 0 e

(2.47) }2.39)
200%%% L ]78%%%
(4.80) (4.20)
- .027 .010 -
 (.68) 1 (.48)
L 77 L 078%
(-2.66) (-2.56)
-, 135%kx S 126%kx
(-4.01) C(-3.77)
- 014X S 013k |
(-6.36) (-5.97) '
. ) '
-.018** S 019% x|
(-2.29) . (-2.39)
.001 . .001 ‘
(.39) (.22)
.034 .045
(.52) (.70)
_r
-.086** -.084%*
(-2.08) (-2.02)



v W - ¥ ' -
D e ey ‘- ! - !
» N ) v e, + -
-
. o N v
. . .. .
., .. ) ‘
0 ' '
1 R .
PN . . e
. LI . . . . ‘] .
K} s e M ~ ‘ - . Yl
R LY . .
. . . 0

. . « . _ B
. ) Lo . . . ‘ R
' S . . . . s [ ’ .o -
/,\'." N ) o TN ' ‘ D . A B
' R - . .

) R . I 'Yéb]g"?f(cbﬁtinded) | & B | ;i .
& Débendeng'VarWaBieSQ; X{ -twﬁrk{ng at A1l Vw'Stwéng Aftachm?nt.gp A
I Sy e AL . ; . on . R T T I r T - J . - - o
Independent Vdriabfésazf . (1) () (1) - (2) *
- S - ey . . . . ;‘- . —‘. - - Rt AR P S S PRI -~—- - : -
Role Attitude .-~ | . ST .028% ks - 0274w
. S A S | {5.65) - - (5.31)
Secand Period S © 0628 T 044 .052** .034
v . T {2.24) (1.58) - (1.84) . (1.21)
. -~ . DR . _ ‘ .
Constant '~ © 1 1,093%% LB1T*** T _.78g%w 524w

" (9.96) + 7 {6:86). - ©.(7.06) (4.32)

, R S e 07 T o8 . B 155
F-ratio . ST Nea - 1345 7T 1550 16.59
Standard Errde | .43 . .42 S 43 - 43

Sample Size B < . '_"‘1,364 J -l
Dependent Variable Means: C 714 T 3 : Y

r-——-——

dcomplete variable descriptions may be found in the Appendix. ., ’

Total family income less the wife's earnings, in thousands of (1971 constant)
dollars, averaged over the five-year period. ) : : ‘

*Significant at the 10“percent level, one-tailed test -

. *significant at the 5 percent level, one-tailed test \ :

*** Sigmificant at the 1 percent level, one-tailed test | .

—

=
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Table 3 ' - \

Attachment to the Labof Force Over’ Time
Reqression Results for Black Nomen Ages 34-38 at the Beginning of Each Period

-
-

(t values in parentheses) . ; /
T Dependent Variab]es T working at A]] Strong Attachment Y
o '-‘"-—'--:_‘7" B . e S S
'Independent Variables?: | ‘ (1) (2) (1) 2y "
) ‘Mumber of .Dependents ) 1 .de7rxx | 028w .008 ',009
o : Lo ' (2.35) (2.51) - (.59) (.67)
PN Youngest Child 0-5 years | -.183%#* - 194k % T - B4gkr*
. : 1(-2.34) (-2.51) (-4.53) (-4.64)
. Youngest Child 6-10 years n‘ -, 232%** - . 234%** -.360%** - 362k
- - \(-3.10) (-3.50) (-4.26) (-2.30)
. ] . B
Youngest Child 11-17 years | -.042 -.O§§ 1077 - -.086
1 (-.65) (-.82) (-.96) (-1.07)
cen . | Any Child 18-23 years ! -.014 . -.020 - .057 .052
. i(-.zg) (-.42) (.94) ( .86)
A : . : .
Finished College | 230w (227 % A7 0%xx 468***
| | (2.75) (2.71) (4.48) (4.46)
i .
¢ Attended College . .095 .082 | L 280%*% .230%
. : } (.83) - (.73) (1.69) . (1.63)
Didn't Finish High School'| -.015 -.035 -.019 -.035
| | (-.33) (-.77) . (-.38) (-.62)
Health . -.06) S.053 © -.26b% . 25gk*x!
1(-1.13) (-1.00) (-3.96) (-3.89) |-
Family Incomel | -=.006 ©..006 -.014% C.014%
(-.90) (-.89) (-1.62) (-1.62)
Unemployment Rafe , | ‘-.001 -.006 -.0%8 -.012
t : (-.11) (-.45) (-.53) (-.75)
. | |
Demand_flor Labor .007* .007 .010* .010%
(1432) (1.21) (1.49) (1.42) |
Farm Dyeller 1774 150 _.2a6%% ST g7
‘ (1.72) ~ (1.48) (-1.92) (-2.10)
‘ Moved 185%x T 199%* 122 a3 |
: : (1.74) (1.90) (.92) (1.01)
13 )
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Table 3 (continued) .

SO ] | R
| Dependent Varjables?: .y + Working at ATl Strong Attachment -
‘{Independent Varigbles®: " | (1) . (2) (1) (2)
 Role Attitude . | 029+ | .023%*
o - (3.32) | (2.12)
Second Period B .022 _ .017 ' .090* .086* ,
L (.48) (.38) (1.61) (1.55) ’
Constant I 1Y Rl .408** A17* 214
(2.91) . (1.73) (1.47) (.72)
R° v.057 086 216 . 224 |
F-ratio \ 2.34 2.96 7.09 7.00
Standard Error .36 .35 .44 44
Sample Size R 333
Dependent Variable Méans: y .841 : .459
< gComplete variable descriptions may be found in the Appendix. ‘ '

Total family income less the wife's earnings, in thousands of (1971 constant)
dollar, averaged over the five-year period. =
*Significant at the 10 percent, one-tailed test

**Significant at the 5 percent, one-tailed test

***Significant at the 1 percent, one-tailed test'

! )
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the oppos1te is true for black women. In addition,'white women whose o,
younge.’ child is beyond the primary qrades are\deterred from stronq attach-
ment.more than are black women. However, having cqllege-age children in-
creases the work attachment of whtﬁe»wbmen but not that of black women, a™ \
fact which may reffect the higher rate of college attendance among white |
youthl ‘

§ Other differences between black and white women are also apparent. A
h1gh unemployment rate sign1f1¢antjy-d§i’ea S white but not black women's
work attachment, whlle living whéme the rial structure is faborable
for female employment is important for bMNck bgt not white women. . College
gnaduation increases the likelihood of strong work attachment by much more
for black‘women than for their white counterparts; Poor health discourages
strong attachment for b]ack_women more than for white, either because the
health conditions reﬁorted are more seeere or because the type of work
black women commonly do is more likely to be curtailed by hea—]th’problems.]'3
While moving canses a decreased chence of strong work attachment for white .
women, its effect on black women is the opposite. This may reflect the
greater importance of the black wife's income to her family, so that moving
is undertaken onTy when both spouses' empl;yment will benefit. White ~ "
families seem to consider the husband's job opportunities as primary in a

14 >

move.
i \

That attitudes toward women's roles significantly affect work attach-
: ki -
ment is shown in Equation 2 (Tables 2 and 3). For both races, the addition

T§The ]atter exp]anat1on receives support in Mott (1978b).. However, hqQuse-

hold heads were the group being stud1ed

‘4See Sandell. (1976) . ,
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.of this atti%udinal measure cbnsiderably improves the explanatdry power” of
the regression equations., For white women, when the ro]e attitude measure
is added the s1gn1f1cance of the time-period variab]e is'reduced.’ Part of
what appears 1n Equation 1 as.a significant unexplained trend toward - N\
greater work attachment is attributed*in Eduation 2 to the effect of
attitudes toward women working. Therefore, it appears that ta&ing }ole
attitudes into account can improve the prediction of futud@ t;ends in
women's work behavidr, particularly in periods'whdn these attitudes are
changing rapidly. o N

Have there been any changes . 1n the importance of the factyrs that
affect women's w0rk attachment? Fields (197&) found evidence of a gradually
declining effect of.husband's income on labor force barticipation over the
1940-1970 perdod and a®mall decline in the. effect-of children in 1970, To °
seedwhether there were any chaqges between the periods in the present‘study,
thelindependent vartables were.interdcted with the time-period variable.
For the most part, these 1nte;~act10n§ were not sil'gnificant.]5 The one

possible exception involves the same variables mentioned by Fields. In
3

the regressidn for the probability of strong attachmeﬁt for white women, the

effect of family income became significantly less negatjve between the two

.periods, as shown in Table 4.16 There is also some suggestion that the

SAn exception was the interaction term for living on a farm. This was

significantly negative for white and significantly positive for black
women in the strong attachment regression. Since the number of farmers
was small--3 to 4 percent of the total--these results, for which there 1s
'no obvidus explanation, should be viewed with caution.

]6F1e1ds d1v1ded family income without the wife s earnings into two variables:
husband's earnings and other income; she found a large decline in the signif-
icance of husband's earnings over the 1940-1970 period. Husband's earnings
are by far the largest component of the family income variable used here.

~

g’\ .
16
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. . Table 4 . - .
v’ : )
‘ . Strong Attachment to the Labor’ Fbrfe Over Time:
Selected’ Roqre§§10n Results for White Women Aqe% 34 3Qbat the Beginning of Each Per1od

LY

Bepcndent Variableb: / 'StronquAttachment oy - \
- . (‘ “ B ‘,..
e Vars b. N First-Period “Implied Second- Change Between
l1nd(pendent Variables™: Coeffisdents Period Coeffitients Per1odq
Family IncomeC > BT -.010% - .006%
(-4.99) : (-3.40) (1.35)
. \1 ] "
/° Number of Dependents’ o -.007 =, 026** -.019
~~ _ » (-.56) (-1.77) (-1.03)
- ) )
Younoest Child 0-5 years SN Yl ok - 35 ' 114
. (-6¢54) . (-3.89) : (1.10)
Youngest Cﬁild 6-10 years -, 383 % —.311*** . .072
A (-6.42) . -~ (-4.66) (~.80)
Youngest Child 11-17 years "L, 208 % C 1 70% % .034
(-4.00) (-3.11) (.45)
| Any Child 18-23 years L073%* ©.054 -.019
‘ (1.93) . (1.24) (~.33)

S —"

Comp]ete regression results are presented in the Appendix, Table 1A.

bComp]ete variable descript1ons may be found in the Appendix.,

CTotal family income less wife's earnings in thousands of (1971 constant)‘\EQ1ars,
averaged over the five-year period. )

*Signifjcant at the 10 percent level, one-tailed test

**SignE}ﬁcant at the 5 percent leval, one-tailed test

***Signfficant at the 1 percent level, one-tailed test
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presence of yougg chihdrechiscouraged strong attachmegt ta a lesser extent

”~

* than before ‘?ihis latter chakge does-not quite reach statistical signifi*

\ cance fdr any dge group, but is preseq\ at all agés below 18." Although none

v

of these chades over a five-year period is large enough to be observed
with a high degree of confidence, these results suggest the impostance of.

looking for: further changes in the future.
i Q ‘ |
Changing Social and Economic %bnditions and Their Effects on Work Attachment

(

‘In the last section, various factors were examined to see what effects

they had on work attachment ’This seceddn describes changes that have
occurred in these factors between the two five -year periods,and assesses
the relative importance of these changes‘in explaining the observed in-
creases in.women's work attachnent'during\these years. .
Substantial‘changes in family structUre are apparent.in Table 5. Com—
paring the second five years with the firgt, it can be seen that fewer.
white women had -preschool ildren or children who had recentl] entered
school. However, the avgféZe number of their dependents actually inCreased.
Like their white counterparts, fewer black women had p:eschool children in
the second period, but unlike white women they also had fewer dependents,
on average, in the second five years than they did {in the first. For both
black and white waen, changes in family structure Hetween the two periods
were favorable for ifcreasing work attachment.
Between theé ‘two periods, levels of educational attainnent rose substan-
tially. Fewer women-were high school dropouts;‘for black women the decrease

! .
in the percentage of dropouts was striking--from 65 to 45 percent (Table 6).

Slightly more women were college graduates in the second period than in the

-
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- y Tgb]e 5 Family Structure: Comparison ef Two Five-Year Periods® .
. ’ '} .
I T - . e —— g ) —_— —————y
Fami]y structure t . | 1966-1971 ’ 1971-1976
'~—~-—~- Srmmm s - - - - e e ae = =
! | - WHITES

. - |
Percentage distribution 0% fapilies

by ade of younges. ch11d ‘ . ~ : . ‘
Total 10020 100.0 _ '

-

0-5 years \_ ' | 18.4 11.3
6-10 years ‘ 30.2 25.6
11-17 years 36.6° 47.7
No children or 18 or oldér | 14.8 15.4
Percent with any child age 18-23° 53.9 V 61.5
' |
Mean number of dependents € , 2.9 v 3.0 |
Sample Size . 738 629 |
BLACKS .

Percentage distribution o J families C
by age of youngest child

Total 100.0 ¢ 100.0 |
0-5 years | 27.0 13.2 |
-6-10 years 29.4  ° 34.1
* 11-17 years 24.%5 36.4
’ No children or 18 or older : 1%.} 16.3
: '
//fﬁi Percent w1th any ch11d age 18- 23b 62.3 ~65.1
. .| Mean number of dependents 3.9 " 3.7
| Sample size o | 204 129

—

dFamilies of married women who were 34-38 at the beginning and 39-43 at
the end of each period v

bat thp'end of each per1od. ' | "

CAt the first interview in each period (not available at gther dates).'
. - , ‘ /
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Tabte 6 Education, Health, Income and Ugemployment 1n‘Two Five-Year
| Periods . .
, ) 0 o :
’( ] , . -
» - N
' e - . 11966-1971 1971-1976, |
- Characteristics - - 7~g——f4
: L , . : * ‘WHITES K
g | T VYL " T
' Education (percentage distribution) . -
Total ! 100.0 ™~ 100.0
Didn't finish. high school - 29.0 22.4
. High school graduate . 51.0 55.0
.. Atgended “ollege 10.3 11.6
. FYished college 9.7 11.0
*Health (percentage distribution) f
Total 100.0 2. 100.0
Impaired : 16.5 -13.0 .
Not impaired : 83.5 - 87.0
' N . ‘ ' [ .
Family income® (mean) , ; $10,930 - $12,310
‘| Unemployment rate® (mean) | 4.7% . 6.6%
| sample size [ 735 629 |
[— 1
A BLACKS !
Education (percentage distribution) . ’
Total 1060.0 100.0
Didn't finish high school 65.2 . © 44,2
High school graduate } 25.0 44 .9
Attended college 2.9 3.9
Finished college ' 6.9 ' 7.0 -
Health (percentage distribution) _
Total - 100.0 100.0
Impaired : - 18.1 V4 14.0
Not impaired | 81.9 - "~ 86.0
' - ‘ . . Y
Family 1ncomeb (mean) . ' $6,270 ., . _ $7,070
, | Unemployment rate® (mean) | 5.4% 6.7%
/,\ .
Sample size * 204 129

y : _ 4
‘aFor’married women who were 34-38 ht the beginning of each period. Complete
- variable descriptions are in the Appendix. '

DWithout wife's earnings, in 1971 dollars.
.- %In area of residence.

- ” | - 2N
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. N - .
first. Health improved, as shown by the smaller percentage of women re-

N ] L

porting health problems. These changes can be expected to contribute to ,

an 1hcredse in the percentage of Yomen working. On"the other hand, the,

~—

~rising levels of famify income and higher unemp]oyment\rates are a negativn

”

influence on-work attachment, especially for white women. \

. The 1966-1976 period was also one of rapidly changing attitudes toward .

women's roles in society as the new feminist movement became organized and

18, The increasing social

r

active in the years from about 1966 to 1970.
dcéeptaﬁce of Qorking mothers is reflected in the views of the women in
this sample, shown .in Table 7. Based.on three questions about the pro-
priety of a motﬁgr with school-aged children working under certaiﬁ circum-
ances, the attitude scores reflect a decided shift away from traditional
attitudes toward ‘a iiddle grdund (it is all right for a woman to work if
her_husband agrees) and even a completely nontragitional attitude tn which

the husband need not approve. ’

Table 8 shows how these factors contributed to .changes in work attach-

. \Uent. Figures shown ace perceﬁtage point changes in the probabi]ity of

working or having 7 strong af%achment, predicted from the observed changes

! o N
A limitation of the education-data is that it is available only for 1967.
[t is probable that some women in the second period sample had returned
to college between 1967 and the beginning of 1971 and that the increase in
college attendance between the two periods is understated.

17

L}

]8Extensive news media coverage of the women's }iberation movement began
about 1970. See Fgeeman (1975) for a history af the movement in the late
1960s. While it/ can be viewed as an outcomé of previous attitudinal
changes, the women's movement probably led to further change by providing
social support for women who were dissatisfied with traditional roles.

o



20 .,

\ Table 7 Comparison of Role Atgitudes in Two Five-Year Periods®
’ : 7
« 1
‘.;;___;;_m,__i;~b..-_ ———— . ~— .
_ I Role-attitude : " 1966-1971 1971-1976
T - L WHITES -
(Percenitage distribution) L .
Total ! 100.0 : 100.0
_ Traditional i‘ 35.2 - 23.2
Moderate ‘ . 53.0. ‘ 58.4
Nontraditional 11.8 . . ©18.4
(Meah) | 10.0 .67
Sample size 735 629
P “ N BLACKS
(Percentage distribution) K :
Total N . 100.0 - 100.0
Traditional ‘ . 21.1 20.9
Moderate ‘ " 54.9 : 52.7
Nontraditional 24.0 26.4
(Mean) ) . 1.0 1.2
Sample size . 204 ‘ ; 129

%For married women who were 34-38 at the beginning of each period.

bAt the first interview in each period. From a scale with values 3-15
traditional = 3-9, moderate = 10-12, nontraditional = 13-15.

!
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Table 8 Ve
A\ Y . . -
Percentage Changes in the Probability of Working .
and of Strong.Attachment, Predicted from Changes a
in Independent Variables between First and Second Periods
- " (Percentage &hanges)
. L A . ..
Independent “WHITES .- BAACKS
Variables {Working TStrong Attachment| | Workina Strong Attachment
e e |
Positive Effects f ,ﬁ
Children 2.4 2.5 0.4 3.4
Fducation ‘\0.7 0.7 0.8, 1.0
[ 3 -3
Heal th 0.3 0.4% 0.2 1.1
Role Attitudes 2.0 1.9 0.6 0.5
\~Trend 4.4 3.4 1.7 8.6
therP 0.2 b - - 0.5
|Tota1 " 10.0 8.9 3.7 15.1
. [With \
. [Neqative Effects \—
' v
Income ~2.1 -1.8 -0.5 -1.1
) AN .~ ‘
UInemployment Rate| -2.7 -3.6 -0.8 -1.6
OtherP - -0.1 «=0.5 -
Total a8 | 5.5 -1.8 -2.7 &
Grand Total L
Change® 5.2 3.4 1.9 12.4

e

aPercentage changes are calculated by multiplying regression coefficients in

Equation (2) by.changes in the ind
bIncludes changes in demand for f

Footnote 20.

endent variables shown in Tables 5-7.
e labor, farm dweller, and moved; see

CGrand /total- is the total increase in the percentage of women With each degré%t
of work attachment between the first period and the second.

from “those implied in Table 1, due to rounding.

A

Totals differ
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The effects of the variables

’
.representifig number and ages of children have been combined, as have the

in the means of the indegendent variables.

effects of changes 1n the percentage of women with difflrent levels of
education 20 The totq] increase in the percentage of women with each degree
of work attachment between the two perioLs is 1abe11ed "grand total change Jn
For white women, it can be seen that a major influence leading to
Astronger work attachment was the change in family Composition, especially
the smal}ef percentage of women thh young children. ‘It should be noted
that'thfs change occurred before birth”rates began to decline: 1indeed
vomere in the second period.had more dependents'than‘those in the first
period.él A second important influence was the change in role attitudes
between the two periods. This factor was nearly as important as the change '
in family>composition. Increasing levels of education played a smaller
role. However, about 40 percent.offthe upward trend was unexplained by
other factors and attrtbuted to a time-trend variable. Both rising income,

and a higher-rate of unemployment partially offset the changes’leading to

increased work attachment. Worsening economic conditions in the second

Tngr example, for white women the change in the mean role attitude scale
from 10,0 to 10.7 between the two periods would be predicted to cause an
increase of 2.0 percentage points in the proportion of women whq worked

at all (.028 X .7).

20Demand for female labor, moved, and farm dweller are combined in the
¢ . "other" category. The means of these variables changed between the two
periods as follows: for whites from 32.1 to 31.0 for demand for labor,
from .091 to .084 for moved, from .044 to .027 for farm dweller. The
torresponding figures for blacks are: 32.2 to 32.0, .039 to .031, and
.049 to .031. . J

2]Nomen in the second period had their children at younger ages than those

in.the first-period, although total completed family si;e was abdut 3.2
for each)qroup (U S. Bureau.of the Census, 1974, TableYA and 1977,
Table 18 \ ’

Q A . ‘ ’ ‘ =




: . T = ) | C T ',/// >
. period played an especially important role in reducing the trend toward
) K - ) . ‘
Yy strong attachment, '
‘ T _ . _ -

The factors that influenced black women's increasing work attachment
were somewhat different. For. strong attachpent, changes in family composi-

> tion were highly significant. , However, increasing levels of education and, .
. — A '
better health a]so contniﬁuted to the upward trend, whi]e role attitudes
\ . .
were less §1gn1f1cant since they changed much less for black women than for
’

white. Ne1ther 1ncreas1nq fam11y income nor rising unemp]oyment rates had

as large a restﬁ%1n1ng effect on work attachment for black women as for

white. . Th1s, too, contr1buted to the greater 1ncrease in strong.attachment

among bjack women than among the1r white counterparts The change in the
\/

peucentqge of black women who worked at-any t1me was smal], and no s1ngle

factor contributed substantially to the change that did occur.
\ 5

e

Summary and Discussion L ~ BN
( “ | o - .
This paper has examined trends in the work attachment of married women

N,

by comparing the proportion of weeks'worked’in two successive five-year
) ' ' -~

periods from 1366 to 1976. The data suggest that it is becoming increasingly
uncommon for a woman to rema1n a full-time hoﬂsew1fe thr0ughout the\shlld-
rearing years. Once their ch11dren are beyond the pr1mary schoo] years, . -
most women return to work. However, many work somewhat 1rregu1ar1y, per-

~ haps in response to temporary f1nanc1a1 pressures or to unusual]y good
‘JOb epportunities.. §1ight1y over one-third of married women work contiri-
uously at this time, although the percentage is gradually increasing.

y | With a Tong hlstory of greater work 1nvo]vementvthon thefr white o . |

counterparts, less than 15 percent of black married women were outs1de\the
B ‘

o
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labor markét cOntingbué]y during a recent five-year perjod. ~Although this
percentage has hQL,been changing rapidly, there'was 5 marked 1ncrease.fn .'.
the percentage of black women with a strong work attachment-ifrom/40 to 50 'M"
percent. For neither b]ack women nor white in this age. groub is the average
level of recent work experience dec]ining'becauselof an 1nflux of new
labor market entrants.’ | | -«
Ay ) 'For white women, changing faMi]y ombositfon and changing attftUdes‘
| toward women's roles were the most 1mportant factors contributing to the ,'
trend toward greater work attachment. Had it not been for the negative
influence, of rising unemp]oyment and higher, fam1]y 1ncomes, the 1ncrease e
~ would probably have been even greater than it was. The 1ncreasing work-.
attachment of black women can be attr1buted to changes in fam1ly composi— -
- tion, higher educat10nal attainment and improved hea]th Since b]ack

7~ -
women held favorable attitudes toward work1ng 1n the ear11er per1od as

Xy
; ,well as in the later, changes in role att1tudes did not have as great anf'
’1mpact on work attachment for black women as for white.” ‘
To what extent can we expect the trends reported here to continue?
Women who 'enter their late thirties 1n the next ‘ten years will have pro-
gressively smaller families than the women in this study.’ Dec]1n1ng fam1ly
size w1]l favor 1ncreased work attachment, although a slight increase 1n
the average age when chi]dbear1ng is begun could partially offset the effect

22

of smaller fam{!des. A]though average family income will probably

-

Nh4le women whg were 40 to 44 in 1976 (the approximate age’of the second
- period sample in that year) had 3.2 children, those who were 35 to 39 had
2.9, those who were 30 to 34 expecfed 2.4 and those who were 25 to 29
expected 2.1 (U.S. Bureau of the Census, 1977, Tables 1 and 18). Al-
though births may occur at slightly older ages. 1n future years as the a
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continué fo increase, rapid inflation and a declining rate of gfowth in
productivity could lead.to a’iower rate of 1ncrea§é in reél income than “in
the past. Furtherﬁore, it is possible that in thé future high‘family in-
come will be less of a deterrent to working dutside the home. Levels of
education will also increase in this age group and attitedes toward wdnen

> ~working can be expected to become more favorable.ZS Both of these changes -
favor continuing increase§ in work attachmént. A serious depression might
interrupt the upwakd trend. A1l other facfors point to continuing increases

tin the work attachment of married women as they enter their middle years.
@ -~

. of marriage increases, this slight change should not‘bg'great enough to
raise significantly the average age at which women complete their families--
given that the number of third and higher order births declines as rapidly

é as expected. Probably on balance fewer women in their late thirties will
have 'young children in the future. N

) .

3Younger women, in general, have more favorable attitudes toward women
working. See Mott (1978a, p. 52). Therefore, even if attitudes of
individual women do not change, as successive cohorts reach a given age,
they can be expected to have more favorable attitudes than previous
cohorts.
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VARIABLE DEFINITIONS AND MEANS

x

; = Pooled Means. '
Nenendent Variable Definitions B , phite - Black .

Working at All: A dummy variable which assumes
A value of one if the respondent's weéks worked over
a five-year period exceed zero, and which receives a

value of zero if the total weeks worked'équal zero. . 1 .84 :

Strong Attachment: A dummy Varjébﬂe'whi%h re-
ceives a value of one if, the respondédf‘é.weeks worked
are three-fourths or more of the total weeks avai]a- . ‘
tle in a five- year period, and which. receives a value

of zerg 1f the propgrtion of the period worked is less
than three fourths ‘ \ 'g ,. .32 .46

L

Independeht Variable Definitions “ Jj

Number. of Dependents: The fumber of dependents, »
excluding the respondent’s husband, reported as. of the

rirst survey date of the five-year per}od (1957 or 1972).  2.96 3.86‘

Youngest Child 0-5 Years: A:dummy variable assuming
the value one if the dge of the respondent's youﬁgest
" child s between zero and five years as of 1971 or 1976,

and assuming the value zero otherwise. - . | 15 22

Youngest Child 6-10 Years: A dummy variable which

assumes a value of one 1f the respondent's youngest ‘ ’
child is between six and ten years of age as of 1971 or .
1976, and which assumes a value of zero otherwise. , , :28 ‘ .31

A S 28
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.lndepeu@nt_!@ri.qble,_Qefmitiéns (continued)

Youngest Child 11-17 Years: A qummy variable which
assumes a value of one if the respondent’s youngest child
is between the ages of eleven and seventeen as of\3971 or

1976, and which assumes a value of zero dthérwise. \

4

-

; .
kny Child 18-23: A dummy variable which receives a
value of one if the respondent has any(chi]dren between
the ages of eighteen and twenty-three as of 1971 or 1976; ¢

the variable receives zero otherwise .

Finished College: A dummy variable which receives

a value of one if «the respondent completed 16 or more

" years of school by 1967, and which receives zero otherwise.

Attended College: A dummy variable which assumes‘é
value of one if the respondent completed 13-15 years of

school by 1967, and which assumes zero otherwise.

High School .Graduate: Omitted education'cafégory‘

~

. . . !
in the regression analysis.

i

Didn't Finish High School: A dummy variable which

assumes a value of one if the respondent comp]eted 1T or

less years of school 3s of 1967, and which is zero -

otherwise.

Health: A dummy vdriable which takes a value of one

1f the respondent maintains that her physical condifion -

, , |
"prevents" or "impairs" the amount pr kind of market work -

, — 28 :

White

.42

.57

10

R

.26

2

.6

)

" Pooled MEans
Black

9

3

.07

7

-/\.-
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| - +  Pooled Means
Independent Variable Definigj 15 {continued) White  Black

or housework that she can do, in 1967 or 1972; the

variiple takes a value of zero otherwise. { . g .15 A7

-

‘Family Income: 'The average annual total family

income (over a ¥ive-year period) from all sources

except the wife's earnings, expressed in 1971 dollars. ‘ $11,570 . $6,580

Unemployment Rate: " The average (unemployment rate
(over a five-year period) for the labor markets
of the respondent's residences. For the first five years,
« the rates are the unemployment rates froT the Current
Population Surveys of 1967, 1969, and 1971." For the

second period, the CPS 1972, 1974,. and 1976 rates are
used. S | | . * 5.58¢  5.93%

Demand for 4abor: ' The Index of Demand for Female
Labor for the respondent's 1967 or 1972 eesidenCe, based
upon an industrial-mix variable created by Bowen and
Finnegan (1969), from 1960 Census data, which may(be
"viewed as a prediction of whq§ the -sex-employment ratio -
in that area would have been if that ratio had depended '
only on the national sex-employment ratios for each |
industry group and the area's industry mix" (Bowen'and

Finnegan, 1969, p. 772). ' - | 31.62 32.1

- .’

Farm Dweller: A dummy variable which assumes a

value of .one if the resondent's husband 3 occupation is .

¢




29
' C . Pooled Means
Independent Yariable Definitions (continued) - MWhite  Black

~ .

classified as farmer, farm manager, or farm laﬁorer

in 1967 or 1972, and ‘which is zero otherwise. | " .04 .04

/ -
Moved: A dunmyuvariablé asguming the value one g;
when the respondent's SMSA or county of residence has \
chanaed between ]967'and‘197l: or whep the county of ] “ .
residence_has -changed between 1971 and 1976, and assum- .
ing a_vaTue f éeroywhen the residence has not changed. .09 .04
Role Attitude: The fespondent's total score from
athe sum of points scored (5 agints fo; “Definitelx all
i riqht“ &own to one point for "Definitely not all right")
on three statemeﬁts concerning the full-time"employment‘
of married women with children 6-12 years old. The
hiaher the points given, the more nongraditionaQ:the

woman is considered. . 10.30 11.06

.
. .
¢ R L ]

Second Period: A dummy variable that takes the

n
‘.
) value of one if an observation occurred in the second
period, zero if in the first period. | | .46 -39
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Table 1A

¢\ : Stronq Attachment to the Labor Force Over Time:
” Regression Results for white Women Ages 34-38 at the Beginning of Each Period

(t values in parentheses)

pre- “.\,‘ - e e s m e e e I %, 3
| Dependeng»virlggjgw}- - o Strong Attac&ment \ \ i
\ . . I First- Period ' rInteractionTerms for
andependent Variﬁ?jff_;ﬁw_"~nng*ffic1ggE§ Change Between Periods .
Mumber of Dependents |~  -.007 o 019 |
» A (-.56) o (-1.03) ;
. S ) ‘ ! : !
Youngest Child 0-5 Years - . 4209%** . : . .114
. ; (:6.54) ' (1.10)
| _Youngest Child 6-10 Years -.383xxw A 072
, | (-6.42) | (.80)
Youngest Child 11-17 Years’ . =, 208%** | .034
. : ) . (-4.00) ! (.45)
Any Child 18-23 Years ] 07 3%* " -.019
‘ - (1.93) (-.33) |
I8 . . \/,,,
/Finished Colleqge . 168% ¥ ‘ .002 A
‘ (299 (.02)
Attended College - - -.002 1,038
. ~ (.03) | C(.47)
| " Didn't Finish High School |  -.092%%* 038
TN (-2.40) (.66)
v Health N e Y 027
- e (-3.24) ~ (.40) ]
v Family Incomeb o . 016%%% ©.006*
| | (-4.99) (1.35)
) " | unemployment Rate | -.018%* | --C
S T ~
Demand for Labor .001 --¢
' . (.35) k
Farm Dweller 41 - .281%% ‘
(1.77) | (-2.11)
. J?V' | e | o
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¢ . | .
Table 1A (continued)
Ppppenden; Variable?: _SFYQ"Q_AFFEFhWSQE,
a. First-Period Interaction Terms for
;!ndfgffiingérfabjﬁé_' Coefficients ~ Change Between Periods
Moved o -,048 \ -.09
(-.87) . (-1.08)
Role Attitude 027 *wk _ : ..C
(5.28) y
- Second Period . =017 . : /e
(-.19) « " 4
Constant : 1 C546% , ¢
: (4.21) | : -
R° . 154
F-ratio b | 9.86 | T
Standard Error .43
SampTe size- : ) 1,364
Dependent Yariable Mean : .324 o
) e ST S

dComplete variable descriptions may b& found in the Appendix.

bTotal family income less wife's earnings in thousands of (1971 constant)
dollars, averaged over the five-year period. "o

Clnteraction term is not used due to high correlation (over 90 percent) with
Second-Period dummy variable. LI

*Significant at 10 percent level, one-tailed test

- **Significant at 5 percent level, one-tafled test
***Significant at 1 percent level, one-tailed test
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" —mers and other personnel. -

The Center for Human Resource Research

. The Center for Human Resource Research is a policy-oriented research
unit based in the College of Administrative Science of The Ohio State Wniversity.
Established in 1965, the Center is concerned with a wide range of contemporary
problems associated with human resource development, conservation and .utili-
zation. The personnel include approximately twenty senior staff members drawn
from the disciplines of economics, education, health sciences, industrial
relations, management science, psychology, public administration, social work'
and Sociology. This multidisciplinary team is supported by approximately 50
graduate research associates, full-time research assistants® computer program-

The C€enter has acquired pre-eminence in the fields of labor market
research and manpower planning. .The National Longitudinal Surveys of Labor
Force Behavior have been the responsibility of the Center since 1965 under
continuing support from the United States Department of Labor. Staff have been

" called upon for human resource planning assistance throughout the world with

major studies conducted in Bolivia, Ecuador and Venezuela, and recently the
National Science Foundation requested a review of the State of the art in human
resource planning. Senior personnel are also engaged in several other areas of
research including collective bargaining and labor relations, evaluation and
monitoring of the operation of government employment and training programs
and the projection of health education and facility needs. '

The Center for Human Resource Research has received over one million
dollars annually from government agepcies and private foundations to support its
research in recent years. Providing suppert.have been the U.S. Departments of
Labor, State, and Health, Education and Welfare; Ohio's Health and Education
Departments and Bureau of Employment Services; the Ohio cities of Columbus
and Springfield; the Ohio AFL-CIO; and the George Gund Foundation. The
breadth of research interests may be seen by examining a few of the present
projects. : *

The largest of the current projects is the National Longitudinal Surveys of
Labor Force Behavior. This project involves repeated interviews over a fifteen
year period with four groups-of the United State population; older men, middle-
aged women, and young men and women. The data are collected for 20,000
individuals by the U.S. Bureau of the Census, and the Center is responsible for
data anlysis. To date dozens of research monographs and special reports have
been prepared by the staff. Resporibilities also include the preparation and
distribution of data tapes for public use. Beginning in 1979, an additional cohort
of 12,000 young men and women between the ages of 14 and 21 will be studied on

~an annual basis for the following five years. Again the Center will provide

analysis and public use tapes for this cohort.

The’' Quality of Working Life Project is another ongoing study eperated in
conjunction with the citles of Springfield and Columbus, in an attempt to
improve .both the productivity. and the meaningfulness of work for public
employees in these two municipalities. Center staff serve as third party
advisors, as well as researchers, to'explore new techniques for attaining
management-worker cooperation.

(continued on inside of back cover)
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A third area of research in which the Center has been active is manpower
planning both in the U.S. and in developing countries. A current project for the

" Ohio Advisory Council for Vocational Education seeks to identify and inventory

the highly fragmented institutions and agencies responsible for supplying
vocational and technical training in Ohio. These data will subsequently be
infegrated into a comprehensive model for forecasting the State's supply of
vocational ?'hd technical skills. ‘

Another focus of research is collectiye bargaining. In a project for the U.S.
Department of Labor, staff members are eyaluating several current experiments
for "expedited grievance procedures,” worklpg with unions and management in a.
variety of industries. The procedural adeqyacies, safeguards for due process,
cost and timing of the new procedure are)being weighed against traditional
arbitration techniques. -~

Senior staff also serve as consultant§ to many bagrds and commissions at
the national and state level. Recent papers have been written for the Joint
Economic Committee of Congress, The National Commission for Employment
and Unemployment Statistics, The National Commission for Manpower Policy,
The White House Conference on the Family, the Ohio Board of Regents, the Ohio
Governor's Task Force on Health, and the Ohio Geovernor's Task Force on
Welfare.

The Center maintains a working library of approximately 9,000 titles which
includes a wide rafge of reference works and current periodicals. Also provjded
are computer facilities linked with those of the University and staffed by
approximately a dozen computer programmers. They serve the needs of in-house
researchers and users of the National Longitudinal Survey tapes.

; For more information' on specific Center activities or for a copy of the

_Publications List, write: Director, Center for Human Resource Research, Suite

585, 1375 Perry Street, Columbus, Ohio 43201. ‘

¥}



